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Despite the commitments encapsulated in the Women in Finance charter, in the financial 
services sector, women still typically experience a glass ceiling and a significant gender pay gap 
at executive level.

•	 WORLDWIDE IN FINANCIAL SERVICES, IN 2021 WOMEN REPRESENTED 
ONLY 18% OF BOARD MEMBERS IN ALL OECD NATIONS.

•	 IN 2021, THE AVERAGE GENDER PAY GAP FOR EXECUTIVES IN 
FINANCIAL SERVICES WAS 57%.

Addleshaw Goddard has partnered with the Alliance Manchester Business School at the 
University of Manchester on research to identify 6 vital steps for financial services businesses to 
take in their quest to achieve gender diversity and inclusion.

https://www.womeninfinance.org.uk/2c7ceefd-3891-4605-9722-29b30cd55434
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