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FOREWORD

In 2020 we set some ambitious targets for Gender and Ethnicity representation 
at Addleshaw Goddard that ran to 2023. We shared our progress against them in 
our last Inclusion Report, and we have now reset these targets to take us to 2027. 

In resetting them, we had extensive consultation and took a “bottom up” 
approach, meaning that each UK Group, Business Services team and region 
reviewed their data and set their own targets. 

They all now have greater accountability for their individual targets, which 
contribute to the overarching firmwide targets published here.  

We will continue to review and measure progress in other areas (disability, 
LGBTQ+ and social mobility) where we haven’t set targets, through mechanisms 
such as our annual inclusion survey. 

We have reviewed our inclusion strategy to ensure that we are taking appropriate 
action to meet our goals and will be supporting teams to implement inclusion 
actions at a local level. Below are a few of the focus areas: 

•	 Closer alignment to diverse communities through sponsorship of conferences, 
events and other activities.

•	 Continued focus on diversifying our talent pipeline through schemes like 
Ethnicity Talent Law and our apprenticeships programmes. 

•	 Further investment in our flagship development programmes, such as Flourish. 

•	 Working with our offices outside the UK to explore opportunities to grow our 
DEI programme in a way which takes account of legal and cultural nuances. 



OUR 2027 TARGETS:

Partners

%

Current Ethnically 
Diverse

7.7

Target 10

Trainees

%

Current Ethnically 
Diverse (all) 
Trainees

23.3

Target 28

Current (Black) 
Trainees

2

Target 5

All Roles

%

Current Ethnically 
Diverse

12.6

Target 18

UK ETHNICITY TARGETS FOR 2027



OUR 2027 TARGETS:

Board

%

Current Female 35.7

Target 40

Partners 
(Global)

%

Current Female 32

Target 38

%

Current Female 32.7

Target 40

GENDER TARGETS FOR 2027

Partners 
(UK)



© Addleshaw Goddard LLP. This document is for general information only and is correct as at the publication date. It is not legal advice, and Addleshaw Goddard assumes 
no duty of care or liability to any party in respect of its content. Addleshaw Goddard is an international legal practice carried on by Addleshaw Goddard LLP and its affi  liated 
undertakings – please refer to the Legal Notices section of our website for country-specifi c regulatory information. 

For further information, including about how we process your personal data, please consult our website www.addleshawgoddard.com or www.aglaw.com.
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MORE IMAGINATION MORE IMPACT

For further information please contact the team.
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