IMMIGRATION COMPLIANCE
AUDITS AND TRAINING

IMMIGRATION HAS RECEIVED TRAINING
MUCH PUBLICITY IN RECENT

YEARS WITHIN THE UK.

AUDITS

Given our experience and capability we are able to carry out bespoke audits of your immigration and
HR systems to check for compliance against the ever-changing legislation and Home Office guidance;
in particular identifying key risk areas and giving practical guidance to ensure continued future
compliance. We can also offer a "mock audit" to replicate the process that UK Visas and Immigration
might follow when assessing your systems and compliance process more generally. We can further
support your business to take the appropriate corrective action where areas of concern or possible
breaches are uncovered.

Below are some examples of the
areas which we can provide
bespoke training on. All of our
training sessions will be tailored to
meet the needs and objectives of
your business.
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